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This qualitative exploratory study identified 

strategies used and accommodations needed by 

managers who have dyslexia to express leadership 

and progress as leaders at a rate comparable to 

peers. Semi-structured interviews with five 

Canadian Public Service managers revealed four 

themes: a) creative leadership expression b) impact 

of dyslexia on career progression c) 

accommodation’s role d) supportive, inclusive, 

accessible environments as vital to career 

progression. Acceptance and Commitment 

Training, a facilitator of leadership development 

through psychological flexibility, implications for 

managers with dyslexia and their support 

networks, future practice and research are 

discussed.

Objectives 

• Identify strategies used by managers with 

dyslexia to express leadership and 

accommodations needed to progress as leaders 

at a rate comparable to peers. 

Methodology

• Qualitative/exploratory

• Constructivist/inductive 

• Purposeful intensive sampling 

• Semi-structured interviews

Data Analysis 

• Thematic Analysis (Braun, V., & Clarke, V. 

(2012)

• NVIVO Data Analysis Software

Instruments & Procedures                   

• Adult ADHD Self-Report Scale (ASRS-v1.1) 

Symptom Checklist (Kessler et.al 2004)

• Bangor Dyslexia Checklist (Miles, T.R., 1997)

• Demographic questionnaire

Key Themes: 

1. Creative leadership expression

2. Impact of dyslexia on career progression

3. Accommodation’s role

4. Supportive, inclusive & accessible 

environments vital to career progression
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